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10/05/1999 :
Larry Gossett

Greg Nickels
Introduced By: Jane Hague
2 CFC Reorg .
Clerk 10/13/99 - Proposed No.: 1999-0606

ORDINANCENG, _]-Q 66 6 ¥

AN ORDINANCE relating to the reorganization of the
department of community and human services and the office of
regional policy and planning; moving the children and family
services commission from the department of community and
human services to the office of regional policy and planning; and
amending Ordinance 11955, Section 6, as amended, and K.C.C.
2.16.130 and Ordinance 12075, Section 3, as amended, and
K.C.C. 2.16.025. ‘

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. Ordinance 11955, Section 6, as amended, and K.C.C.2.16.130‘are each
hereby amended to read as follows:

Department of community énd human services. A. The department of community
and human services is responsible to manage and be fiscally accountable for the community

services division, mental health, chemical abuse and dependency services division, public

defense division, and the developmental disabilities division ((and-the-childrenand-family

cormmission)).

B. ((Community-services-division:)) The duties of the community services

division shall include the following:
1. (Wetk)) Woi”king in partnership with communities and other funders

to develop, support and provide human services which emphasize prevention, early
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13666 1

intervention, and community education, and which strengthen individuals, families and
communities in King County;

2. ((Manage)) Managing programs which in_crease family self-sufficiency,
enhance youth resiliency, reduce community violence and strengthen communities. The
division shall also manage programs which address housing and community development

needs, and help implement improvements identified in subarea and neighborhood plans for

- Jow and moderate income communities and poipula.tion. Such prograins are to include, but

not be limited to, providing employment and training for youth and adults and providing

assistance to indigent veterans and their families as authorized by chapters 41.02 and 73.08

- RCW. This division shall administer the county’s federal housing and community

development funds and other ho'using and community development programs; and
3. ((Pevelop)) Developing housing and community development policies
and programs to implement the growth management policies throughout King County to

provide affordable housing to low and moderate income residents.

ton:)) The

‘duties of the mental health, chemical abuse and dependency services division shall include

the following:

1. ((Maﬁage)) Managing and ((operate)) operaing a system of mental
health services for acutely disturbed, seriously disturbed and chronically mentally ill children
and adults; |

2. ((Manage)) Managing and ((epetate)) operating a twenty-four-hour

crisis response system, including civil commitment as a last resort;
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3. ((Previde)) Providing treatment and rehabilitation service for
alcoholism and for other drug addictions under federal and state laws and King County
ordinances;

4. ((Seleet)) Selecting appropriate agencies for the provision of mental

“health services and ((developyimplement-and-meoniter)) developing, implementing and

monitoring the provision and outcomes of contracted services;

5. (Be)) Mg responsible for resource management of a comprehensive
mental health system including provision of staff support to appropriate advisory boards, and
((serve)) serving as liaison to federal, state, and other governments and relevant organizations
in caﬁying out planning and allocation processes;

6. ((Ensure)) Ensuring the continuing availability of appropriate treatment
services for eligible individuals with a single diagnosis of a mental illness or a substance use
or dependency disorder; and |

7. ((Pevelop)) Developing and ((maintain)) maintaining a continuum of
appropn'ate treatment services for eligible individuals with dual diagnoses of both a mental
illness and a substance use 61‘ dependency disorder.

D. ((Public-defense-division:)) The duties of the public defense ‘division shall
include those duties specified in K.C.C. chapter 2.60.

E. ,((De—ve}epmemal—d%svabi-l%ﬁes—diﬁsie&)) The duties of ((this)) the

developmental disabilities division shall include the following:

1. ((Manage)) Managing and ((epetate)) .operating a system of services

for persons with developmental disabilities in accordance with relevant state statutes and
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13666 4

county policies and to provide staff support to the King County board for developmental
disabilities; and

2. ((Negotiateimplement-and-moniter)) Negotiating, implementing and

monjtoring contracts with community agencies for the provision of developmental disabilities
services.

SECTION 2. Ordinance 12075, Section 3, as amended, and K.C.C.2.16.025 are each
hereby amended to read as follows:

. County'exécutive and deputy county executive. ((A<)) The county executive and
deputy county executive shall manage and be fiscally abcountab_le for the office of budget, the
office of regional planning and policy, the office pf human resources management, and the
office of cultural resources.

A. The office of budget functions and responsibilities shall inclﬁde, but not be limited

1. ((Plans-prepare-and-manage)) Planning, preparing and managing, with emphasis

on fiscal management and control aspects, the annual operating and capital improvement

budgets;

2. ((Prepare)) Preparihg forecasts of and monitor revenues;

3. ((Menitef)) Monitoring expenditures and work programs in accordéncc with
Section 475 of the King County ((e))Charter;

4. ((Pevelop)) Developing and ((prepare)) preparing expendituré_plans and
ordinances to manage the implementation of the operating and capital improvement budgets

throughout the fiscal year;
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13666
5. ((Pevelep)) Developing and ((ase)) using performance indicéiors to monitor
and evaluate the effectiveness aﬁd efficiency of county agencies;
6. ((Fermulate)) Formulating and ((implement)) impA lementing financial policies
régarding revenues and expenditures for the county and other applicable agencies; and
7. ((Perform)) Performing program analysis, and contract and performance
evaluation review((3)). |

B. The office of regional planning and policy functions and responsibilities shall

include, but not be limited to:

((8—Manage)) 1. Managing and ((eoordinate)) coordinating the implementation

by departments of ((GM#A)) Growth Management Act requirements;

((9—DPevelop)) 2. Developing proposed policies to address strategic planning,

regional planning, economic development((;)) and housing planning;
((#6—DPevelop)) 3. Developing and ((eversee)) overseeing the county-wide
program for i‘n'lplementation of the couﬁty’s comprehensive plan including coordinating:
a. the iniplementation of plans which are develdpeci by departinents; '

b. the collection and anéllysis of land development, pbpulatiop, housing, |
natural resource enhancement, and economic activify data to‘ aid decision making and to
support implementation of county plans and pfograms, ihcluding benchmarks; and

c. thé preparation of interlocal agreements between and /or amohg the county,
cities and providers of necessary urban services such as sewer and water as needed to address

common planning issues;
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13666 %

((H—Ceoordinate)) 4. Coordinating county and regional planning with public and

private agencies;

(32—Manage)) 5. Managing programs and ((de—ve%qp)) developing projects that
promote economic develdpment, assist communities and business in creating eco'nomic'
opportunities, promote a diversified regional economy, promote job creation with emphasis

on family-wage jobs((;)) and improve county asset management;

((33—DPevelop)) 6. Developing and ((manage)) managing housing programs and

projects that implement ((GM#)) Growth Management Act policies and have not been

assigned to a department; ((and

——H#Ph%efﬁee—ef—baége&aﬂd—s&a{egic—p}&mﬁﬁgshékpfeﬁde)) 7. Providing

assistance to other county departments to determine if real property or other assets may be

managed for economic development purposes or administered in a manner that will provide
revenue to the county; and

8. Managing children and family programs and provide administrative support to

the children and family commission.
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C. (C -)) The executive may

assign or delegate budgeting and strategic planning functions to employees in the office of the

executive but shall not assign or delegate those functions to any departments. .
D. The administrative office of human resources management shall manage and be

fiscally accountable for the personnel services division, the employee benefits and well-being

‘division((;)) and the labor relations division. The director of the office, with the concurrence

of the deputy county executive, may assign and reassign functions within the office and
divisions under the office.
1. ((Persennel-Services-Division:)) Subject to assignment and reassignment by

the director of the office, the functions of the personnel services division include:

a. ((develep)) developing proposed and administer adopted bolicie_s and
proceciures for emplc_)yment (recruitment, examination and selection), classification and
compensation, and salary administration;

b. ((de#élep)) developing proposed and ((administer)) adn{xinistering' adopted
human resources policy; |

c. ((previde)) proviaing technical and human .reéources information services
support; ‘and

d. ((develep)) developing and ((adﬂﬁnis{ef)) administering training and
organizational development programs, including centralized employee and supervisory

training and other employee development programs.
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13660;
2. ((Employee Benefits-and Well-Being Division-)) Subject to assignment and

reassignment by the director of the office, the functions of the employee benefits and well-

being division include:

a. ((administer)) administeﬁng insured and non((-))insured beﬁefits programes,
including health care benefits, leave programs, deferred compensation and other special-
benefits (((e-&:)), such as dependent care assistance((;)) and wellness aﬁd work/family
programs(0));

b. ((develep)) developing and ((adﬁﬁms%ef)) administering diversity
management and employee relations programs, including affirmative action plan development
and administration, management and superyisory diversity training((;)) and conflict
management.

c. ((develep)) developing and ((administer)) administering workplace safety
programs, including inspection of work sites and dissemination of safety information to
employees to promote workplace safety; and

d. ((administer)) administering the county’s self—funded industrial
insurance/worker’s compensation program, as authorized by Title 51((—,)) RCW.

| 3. ((L&ber—l%elaﬁeﬂs—DWis%eﬁ:)) Subject to assi ghment and reassignment by the

director of the office, the functions of the labor relations division include:

a. ((zepresent)) representing county agencies in the collective bargéjning

process as required by (REW)) chapter 41.56 RCW,
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b. ((fepfesen{)) representing county agencies in labor arbitrations, appeals and

hearings including those ((setferth)) in (REW)) chapter 41.56 RCW and required by K.C.C.

- Title 3;

c. ((administer)) administering labor contrants and provide consultation to
county agencies regardingvt,he terms and implémentation of negotiated labor agreements;
| d. ((advise)) advising the executive and council on overall county labor and
employee policies;
e. ((previde)) providing labor relations tfaining for county agencies,
executive, council and others;
f. ((eversee)) overseeing the county’s unemploymant compensation program;

and

g. ((develop)) developing and ((maintain)) maintaining databases of

information relevant to the collective bargaining process.
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((D—QPFIGE—QF—GU?JH:JR—AL%S@URGE&)) E. The administrative office of |
cultural resources shall plan, manage and be responsible for administering the county cultural
programs, including but not limited to arts, heritage and historig preservation.

INTRODUCED AND READ for the first time this 18th day of October, 1999.

PASSED by a vote of /3 to O _this&2r& day of )/\»(J‘\MMM
1999.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

(Do 1l

ATTEST:

Clerk of the Council

APPROVED this <20, dayof

Attachments: None
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